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Permasalahan guru pada Yayasan Madarijul Huda antara lain guru dalam
menghubungkan antara pelajaran dengan kebutuhan siswa, masih terikat oleh satu
teks book saja. Guru dalam mengikuti pelatihan mempunyai latar belakang usia dan
pendidikan yang berbeda sehingga menghambat kelancaran pelaksanaan pelatihan
karena daya tangkap, persepsi dan daya nalar terhadap pelajaran yang diberikan
berbeda. Turunnya kepuasan kerja disebabkan oleh komunikasi sesama guru kurang
terjalin dengan baik, beban mengajar pada Yayasan Madarijul Huda dirasakan oleh
guru masih tinggi serta belum lengkapnya peralatan sarana dan prasarana penunjang
pendidikan. Tujuan penelitian ini menganalisis pengaruh kompetensi, pelatihan, dan
kepuasan kerja terhadap prestasi kerja guru Aliyah dan SMK pada Yayasan
Madarijul Huda secara parsial dan simultan/bersama-sama. Jenis data adalah data
primer dan data s ekunder. Populasi dalam penelitian adalah guru pada Yayasan
Madarijul Huda sebanyak 106 guru. Sampel penelitian adalah guru yang sudah
mempunyai masa kerja minimal  1 tahun sebanyak 100 reponden. Uji Instrumen
adalah uji Validitas dan Uji Reliabilitas. Analisis Data menggunakan analisis
Deskriptif dan analisis kuantitatif. Pengujian Secara Berganda (Uji F test). Analisis
Koefisien Determinasi (Adjusted R Square)
Berdasarkan hasil pengujian hipotesis, dapat disimpulkan bahwa secara parsial
variabel kompetensi, pelatihan, dan kepuasan kerja mempunyai pengaruh yang positif
dan signifikan terhadap prestasi kerja guru swasta Yayasan Madarijul Huda, karena
nilai t hitung yang dimiliki lebih besar dari t tabel pada taraf signifikansi 5%. Secara
bersama-sama variabel kompetensi, pelatihan, dan kepuasan kerja mempunyai
pengaruh yang positif dan signifikan terhadap prestasi kerja guru Aliyah dan SMK
pada Yayasan Madarijul Huda karena nilai F hitung 73,789 yang dimiliki lebih besar
dari Ftabel 2,699 pada taraf signifikansi 5%.
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Problems of teacher on Madarijul Huda Foundation among other teachers in
the connect between the lessons with the needs of the students, are still bound by a
single text book only. Teachers in training have a background of different age and
education so as inhibit the smooth execution of the training due to capture power,
perception and power of reason against the given different lessons. Decline in job
satisfaction caused by communications fellow teachers less intertwined with the good,
the burden of teaching on Madarijul Huda Foundation felt by teachers is still high
and yet full of equipment and infrastructure supporting education. The purpose of this
research was to analyze the influence of competencies, training, and job satisfaction
of teacher's work achievements towards Aliyah and SMK on Madarijul Huda parsial
and simultaneously Foundation/together. The data type is primary data and
secondary data. The population in the study was a teacher at Madarijul Huda
Foundation as much as 106 teachers. Sample research are teachers who already
have at least 1 year working period as many as 100 reponden. The test Instrument is
a test of the validity and Reliability of the test. Data analysis using Descriptive
analysis and quantitative analysis. Multiple test (test F test). Analysis Of The
Coefficient Of Determination (Adjusted R Square)
Based on the results of hypothesis testing, it can be concluded that a partially
variable competence, training, and job satisfaction influence positive and
significantly to the achievements of the work of the Foundation's private tutor
Madarijul Huda, because the value t calculate owned greater than t tables at 5%
significance level. Simultaneously variable competence, training, and job satisfaction
influence positive and significantly to the achievements of the work of teachers and
Aliyah CMS on Madarijul Huda Foundation because the value F count 73.789 who
owned larger than Ftabel 2.699 at 5% significance level.
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